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Abstract


This study aimed to identify, describe, appraise degree of association of the practices and program of the National Sports Associations in managing their respective athletes, coaches and game officials for international competitions as perceived by the respondent officers.


The null hypothesis Ho, that there is no significant relation among the practices and programs for athletes coaches and game officials, was tested at α = 0.05


This study covered the practices and programs of the association in the procurement, development, compensation, integration, maintenance and separation of their national athlete, coaches, game officials in the past international sports events; and the respondents were delimited to at least 2 but not more than 5 of the key officers elected from 1983 to 1996.


A researcher-constructed survey interview guide, a consolidation of questions from related literature made to fit this work, was used to gather data from two hundred (200) key officers of the National Sports Association who represented the country in the past either as athletes, coaches and trainers, and/or game officials in international tournaments in the country or abroad.


The variables in this qualitative study are the human resource management practices and program for athlete, coaches and game officials of the National Sports Association, frequency and % distribution, the ranks of the practices, and the Kendall’s coefficients of concordance were the statistical tools used in the presentations and analysis of the results.


Each of the NSA have their specific practices and programs in management and they follow the sequence in the procurement, development, compensation, integration, maintenance and separation for their respective athletes, coaches and trainers and game officials for the past international sport tournaments. Such practices and programs sometimes overlap but despite it the NSA’s still follow the same order of management.


The management practices and programs of the National Sports Association for athletes, coaches, and game officials in past international tournaments significantly concurred with each other, as perceived by respondents.


The most common problems that affect all of the NSA are either environmental, government and political, administrative, relationship with schools and students, support and promotion and the results of the performance.
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